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1. 3ArANbHI NOJIOXXEHHSA

1.1. 3rigHo CraTyTy 'pOMaAcCbKOi cninkn «Mepexa npaBoBOro po3BuUTKY» (Aani — Mepexa) NOBHOBaXXKEHHS
BukoHaB4yoro ampektopa Mepexi NpuUNUHAOTBCA 3a piweHHaM [lMpaBniHHA Mepexi abo 3a BnacHuM
6axxaHHAM BrnkoHaBuyoro gupekropa.

1.2. Y BMnaaKy NpunuHeHHs noBHOBaXeHb BukoHaB4yoro anpektopa Mepexi HOBM BuKoHaBuMin AnpeKkTop
npusHavaeTbcs MNpaBnaiHHAM Ha HEBU3HAYEHMA CTPOK 3@ KOHKYPCOM.

1.3. BukoHaBuMin gnpekTop He Moxe 6yTn uneHoM lNpaBniHHSA.

1.4. KoHKypC ans npmsHavyeHHss BUKOHaB4oro ampektopa Mepexi NpoBoAUTbLCS Y BiAMNOBIAHOCTI A0 NOPSAKY,
AKUIA BU3HAUYEHUIN UMM [MONOXKEHHSAM.

2. KOHKYPCHA KOMICIA

2.1. NepcoHanbHWUMA CKNah 4NeHiB KOHKYPCHOI KOMicii BignoBiga€ UYMHHOMY Ha MOMEHT OrOJIOLEHHS
KOHKYpPCY NepcoHanbHOMY cknany 4yneHis MNMpaBniHHA Mepexi.

2.2. ®opma poboTH KOMICIT — 3acigaHHS, AKi CK/IMKAITbLCA rOSI0BOK KOHKYPCHOI KOMICIi. 3a pilleHHAM FrosioBum
KOHKYPCHOI KOMicii 3acigaHHsi KOHKYPCHOI KoMicii MoXyTb BigbyBaTMCa AMCTaHUIMHO 3acobamu
BiA€OKOHdepeHLUii 3 060B’A3KOBMM BiA€03anncomM.

2.3. KoHKypCHa KOMicia rnpaBOMOYHa YyXBajllOBaTW y4yacTb 3a YMOBM y4yacTi y 3acifaHHi He MeHwe % Bif

rnepCcoHasibHOro cKnaay KoMicii.

.4. Tonosa lNpaBniHHA Mepexi 3a Nocafolo € 0A4HOYACHO i FO/I0BOKO KOHKYPCHOI KOMICil.

5. CekpeTap KOHKYPCHOi KOMiCii MpU3HA4Ya€ETbCA rO/I0BOO KOHKYPCHOI KOMICii Ha nepwoMy 3acigaHHi

KOHKYPCHOi KOMICii 3 uucna uneHiB KOHKYPCHOI KoMicii abo cniepobiTHuKiB BuKOHaB4Yoi aAnpekuii
Mepexi.

2.6. PilleHHs KOHKYPCHOI KOMicCii yxBantowTbcsa npoctol binbwictio ronocie (50% + 1 rosoc) uneHis
KOHKYCHOIi KoOMicii, ski 6epyTb y4yacTb Yy 3acigaHHi. PilleHHS KOHKYpCHOi KOMicCii 0dOopMNIoETLCA
MPOTOKO/IOM, SIKUA Ma€E O6yTW MiAnNMCaHWUMA roNOBOK Ta CEKpeTapeM KOHKYPCHOI KOMicii. Y Bunaaky
piBHOIro po3MoAisy rosiociB rofoc rosIoBM KOHKYPCHOI KOMICIii € BUpilla/ibHUM.

2.7. OpraHizauinHe Ta TexHiyHe 3abe3neyeHHs pobOTM KOHKYpPCHOI KoMicii 3abe3nedyye BukoHaB4a
avpekuis.

3. NPOBEAEHHSA KOHKYPCY

3.1.Bumorn po kaHauaaTiB Ha nocagy BukoHaBuyoro gupekTtopa Ta KiHUEBUWA TepMiH MpuiioMy maTtepianis
3auikaBneHnx KaHaAnaaTiB BM3HA4YaloTbCa y oronoweHHi (JoaaTtok 1), sike nybnikyeTbca Ha odiuiiHOMy
Beb-calTi Mepexi He mi3Hiwe HiX 3a 15 KaneHAapHUX AHIB A0 KiHUEBOro TepMiHy MpuiioMy MaTepianis
KaHAnaaTiB.

3.2.3auikaBneHi KaHAMAATU MatTb Y BU3HAYEHWUI OrOJIOWEHHSAM TEPMIH HaAicnaTn Ha odiuiinHy eneKTpoHHY
aapecy Mepexi:
e pe3iomMe
e  MOTMBAUIMHWIA NNUCT i3 3a3HAYEHHSAM O4YiKyBaHOro piBHSA onjaTy npadi

3.3. Y pasi oTpuMaHHA A0 KiHUEBOro TepMiHYy MaTepianiB Bif MeHLWe HiX TPpbOX KaHAWMAATIB, KOHKYPCHa
KOMIiCisl OronoLWwye NOBTOPHUIA KOHKYPC. YNCN0 OronoLleHHs NMOBTOPHMX KOHKYPCIiB He obMexeHe.

3.4.Micna HacTaHHA KiHUEBOro TepMiHy nNpuiioMy MaTepianiB Big 3auikaBneHUX KaHAMAaTiB, KOHKYpPCHa
KOMICisl Ma€ iX po3r/IsHYTW BNPOAOBX HaCTYMHUX 7 KaseHAapHUX AHIB i BU3HAUYMUTU CNWUCOK KaHAWAATIB,
aki BignosigalTb @OpManbHMM BMMOram Ao nocaguM BukoHaByoro aupekrtopa. Ui kaHanpaTtu
3anpouwyloTbCa Ha cniBbecigy 3 KOHKYPCHOK KOMICIEH He ni3Hile HiX 3a 2 KaneHaapHuX AHiB Ao
npoeeaeHHs crnisbecign.
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3.5.Kanampat, akoro 3anpoweHo Ha cniBbecigy, moxe 1 (oanH) pa3 nepeHectu cnisbecigy y Mexax
TepMiHiB, BU3Ha4yeHux n. 3.8.

3.6.3a piweHHAM KOHKYpPCHOi KoMicii cniebecigy MOXyTb NpOBOAUTUCHA AUCTaHUINHO 3acobamu
BiAeOKOH(epeHLUii.

3.7.Y BuMNagKy nNpoBeAeHHS O4YHMX criBbecis YacTMHa 4YNeHiB KOHKYPCHOI KOMicii, ane He 6inbwe % Big
MnepcoHasnbHOro Ccknagy Kowmicii MoxyTb 6patm y4yactb y cniebeciai AucTaHuirHO 3acobamum
BineOKOHMepeHLUii.

3.8.KoHKypcHa koMicis Mae npoBecTtu cnisbecign 3 yciMa 3anpoleHMMU KaHaAuAaTtamu, SKi BYACHO B3s/IM
y4yacTb Yy cniBbecigax (A0NyCcKa€eTbCs 3ani3HeHHs Ao 15 XBUAMH), BNpoaoBX 14 KaneHAaapHUX AHIB nicns
BM3HA4YeHHs CMUCKY 3anpoweHnx KaHanaaTtie. Cnisbecian npoBoasaTbCca y poboui AHi.

3.9.0uiHOBaHHSA KaHAMAATIB 34IACHIOETbCA BMPOAOBX 7 KaneHAapHUX AHIB, HAaCTYMHWUX MiCns NpoBeAeHHS
cniBbecig 3 3anpoweHnMM KaHamaaTaMn, KOXXHUM YeHOM KoMicii 3a gonomorot 5-6anbHoi wkanu (ae 5
6anis - Halkpala ouiHka, 1 6an - HaWripwa ouiHKa) i 3a HaCTYNHUMKN KpUTepiaMu:

# Kputepii Bban 3a kputepiem

1 | PiBeHb ekcnepTHOCTI y cdepi npaB NtoaMHKM, 4OCTYNy A0 NpaBocyAas, 1-5
MOCUJIEHHS NMPaBOBMX MOXI/IMBOCTEMN

2 | Ooceig y cepi ynpaBniHHA Ta iIHCTUTYLUIMHOMO pO3BUTKY OpraHizauin 1-5
rpoMaasiHCbKOro CyCninbCTBa

3 | Aoceig 3any4deHHs diHaHCcoBUX pecypciB (dpaHAPEN3NHT) 1-5
4 | Pe3ynbTtatn nonepeaHboi NpodecinHOI AisNbHOCTI 1-5
5 | KomyHikauiliHi HaBMYKKU 1-5
OuiHka, 6aniB (o coTtoi) CepepHe apupmMmeTnyHe

3Ha4YeHb 3a Kputepiamu 1-5

3.10. Kputepii ouiHiOBaHHA, Bu3HadeHi y n. 3.8. uboro [oNoXeHHS A0BOAATLCA A0 KaHAWAATIB,
3anpoweHnx Ao yyacTi y cniBbecigax He misHiwe 2 KaneHaapHUX AHIB A0 nMpoBeAeHHs crniBbecign.

3.11. OuiHIOBaHHS KOXHOMo 4JleHa KOHKYPCHOI KOMiCii WoA0 KOXHOro KaHAupaTa AonydaroTbCs A0
NPOTKOMY 3acifaHHA KOHKYPCHOI KOMICii.

3.12. YneH KOHKYpCHOI KOMiCii MOXe yTpuMaTuCsa Bi4 OUIHIOBAHHA OKpeMWX KaHAuMAaTiB Yy BUNaaky
KOHMNIKTY iHTepeciB. po icHyBaHHS KOH@NiIKTY iHTEpEecCiB U/ieH KOHKYCHOI KOMicii Mae nNoBiAOMUTU He
ni3HiWwe HiXX 3a 2 KaneHdapHUX AHi 40 NpoBeAeHHs crniBbecian 3 KaHANAATOM.

3.13. 3aranbHe OUuiHIOBaHHS LWOAO0 KOXHOro KaHampaTa (OpMYeTbCA SIK CepedHE apudMeTUyHe BCiX
OLHOK 4/eHiB KOHKYPCHOT KOMiCii, siKki 6panu y4yacTb y OLiHIOBaHHiI KaHanaaTa.

3.14. TlepeMOXUEM KOHKYpPCYy OroJIOWYETbCA KaHAMAAT, Wo HabpaB Hanbinbwy KinbkicTb 6aniB 3a
3arajibHOK OLUIHKOK 4/leHiB KOMiCii. Y pa3si HeEMOX/IMBOCTI BM3HAYEHHSI MEepPeMOoXLuUsl, OroMOLWYETLCA
HOBWI KOHKYPC.

3.15. TMpoTokon KOHKYpPCHOI KOMicii Ny6niky€eTbCs i NOBIAOMNSETbLCS YY4acHMKaM cnisbecia.

3.16. TpaBniHHA 3A4IMCHIOE 3aX04M 3 0OPOPMIEHHS TPYAOBUX BiAHOCUH Mepexi 3 nepeMoXLueM KOHKYpCY.

4. NMPUKIHUEBI NMOJIO)XXEHHA

4.1. Lle NonoxeHHa Habupae YNHHOCTI 3 MOMEHTY 3aTBepAXeHHS MpaBniHHAM Mepexi.

4.2. BHeceHHs 3MiH Ta AOMNOBHEHb A0 UbOro [MosIoXeHHS 3AINCHIOETBCA 3a pieHHaM [MpaBniHHAS Mepexi
LWNAXOM 3aTBepaXxeHHs MonoXeHHS y HOBIN peaakuii.
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Aopatok 1

00 onoXeHHs Npo NopsiaoK NpoBeAEeHHST KOHKYpPCY
Ha nocapy BwukoHasuyoro awupektopa C «Mepexa
NnpaBoOBOro pO3BUTKY», 3aTBepAxeHoro paBniHHAM
C «Mepexa npaBOBOro po3BUTKY» (MPOTOKON BiA
08.09.2022 N°? 4/22)

MpumMipHe orosioweHHA KOHKYPCY Ha 3aMilleHHA nocaam BukoHaBuoro ampekropa Mepexxi
Vacancy for Executive Director of Legal Development Network
Location: Kyiv, Ukraine
Employment Type: Full time

Minimum Experience: Senior Executive
Deadline to Apply:

About the Legal Development Network

Legal Development Network is a union of non-governmental community-based organizations that promote
people-centered justice by legal aid, legal education, research, strategic advocacy, and other legal
empowerment tools. The union began its formation in 2009 under the name “Network of Centers of Legal
Information and Consultation”. At that time, 8 organizations decided to unite their efforts to develop
common approaches to providing legal assistance in communities, generalizing typical appeals and
standardizing the provision of legal assistance.

Today the Network unites organizations in the majority of Ukrainian regions. These LDN’s member
organizations provide the population with basic legal information, actively cooperate with local authorities
to solve individual problems and protect public interests, implement alternative dispute resolution,
developing territorial communities and local leadership.

Every month, thousands of people address the offices of the Network and through its online services for
legal assistance. A wide range of legal issues the lawyers of the Network work with include but are not
limited to: land, labor, social and family cases. Much attention is paid to solving the problems of internally
displaced persons and veterans.

For more information, please visit https://Idn.org.ua/.

About this Position
The Legal Development Network seeks a highly qualified, entrepreneurial applicant to develop, launch, lead
and expand this initiative to promote legal empowerment efforts and enhance access to justice. The
Executive Director will support and recruit a team to implement the initiative, develop and sustain
relationships with current and new stakeholders in the legal empowerment field — including partner
organizations and frontline activists — to promote the strategic plan of the Legal Development Network
until 2025. This position reports to the Board and to the General Meeting of the Legal Development
Network.
Key Responsibilities:
e Implementation of the Legal Development Network’s strategic plan until 2025 in collaboration with
the Board
e Develop and direct the Executive Directorate team to ensure coordination with existing program
staff and departments, recruit necessary staff positions
e Manage and develop the the Executive Directorate program staff to ensure strong performance,
professional development, and collegial teamwork
e Collaborate with the external consultants to identify needs and opportunities across the Legal
Development Network’s field of activity
Ensure effective coordination and collaboration with the Executive Directorate departments
Lead fundraising and financial management of the Legal Development Network
Working with the finance team, prepare and manage the Legal Development Network budgets
Identify, cultivate and secure new sources of support for the Legal Development Network, in
collaboration with the Board
Contribute to proposals, reports, and other written development content
e Develop and lead the Legal Development Network’s learning agenda, field building, and thought
leadership
e Partner with the communications team to provide thought leadership on approaches to and
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practices in legal empowerment and access to justice among partner organizations, donors, and
other stakeholders
Qualifications

Candidates should demonstrate the following range of skills, experience, and qualities:

5+ years of experience in human rights, legal empowerment, or related field

Expert knowledge of legal empowerment strategies and deep familiarity with the needs of frontline
organizations employing these strategies

Demonstrated success in fundraising

Familiarity with nonprofit management and institutional development

Strong management skills and experience

Entrepreneurial orientation and creative thinking

Excellent interpersonal and intercultural skills

Proven track record of excellent relationship development and management

Ability to work independently and as part of a team

Organized and able to manage multiple priorities simultaneously while producing excellent quality
work

Clear and concise written and oral communication skills

Fluency in Ukrainian and English; ability to work in Russian highly preferred

Master's or other graduate degree required

To apply for this job, please send a CV and motivation letter with indication of expected salary to
office@ldn.org.ua before (18:00 Kyiv time).

Please, indicate "LDN Executive Director Vacancy” in the subject line of the e-mail.

Only qualified candidates will be contacted.
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